














































































































































































































Required Supplementary Information 

Schedule of Employer Contributions 
VRS State Employee Retirement Plan 
For the Years Ended June 30, 2008 through 2017 

Contributions 
in Relation to 

Contractually Contractually 
Required Required 

Date Contribution Contribution 

2017 $1,070,793 $1,070,793 

2016 $1,073,588 $1,073,588 

2015 $955,080 $955,080 

2014 $643,805 $643,805 

2013 $653,491 $653,491 

2012 $482,844 $482,844 

2011 $444,254 $444,254 

2010 $349,116 $349,116 

2009 $456,191 $456,191 

2008 $455,658 $455,658 

Contribution Employer's 
Deficiency Covered 
(Excess) Payroll 

$ - $7,937,681 

$ - $7,675,614 

$ - $7,745,983 

$ - $7,349,371 

$ - $7,459,946 

$ - $7,338,059 

$ - $6,751,577 

$ - $7,005,326 

$ - $7,322,483 

$ - $7,409,075 

Notes to Required Supplemental Information for the Year Ended June 30, 2017 

Contributions 
as a% of 
Covered 
Payroll 

13.49% 

13.99% 

12.33% 

8.76% 

8.76% 

6.58% 

6.58% 

4.98% 

6.23% 

6.15% 

Changes of benefit terms - There have been no actuarially material changes to the System benefit provisions 
since the prior actuarial valuation. The 2014 valuation includes Hybrid Retirement Plan members for the first 
time. The hybrid plan applies to most new employees hired on or after January 1, 2014 and not covered by 
enhanced hazardous duty benefits. Because this was a new benefit and the number of participants was relatively 
small, the impact on the liabilities as of the measurement date of June 30, 2016 are not material. 
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Changes of assumptions - The following changes in actuarial assumptions were made for the VRS - State 
Employee Retirement Plan effective June 30, 2013 based on the most recent experience study of the System for 
the four-year period ending June 30, 2012: 

Update mortality table 
Decrease in rates of service retirement 
Decrease in rates of withdrawals for less than 10 years of service 
Decrease in rates of male disability retirement 
Reduce rates of salary increase by 0.25% per year 
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